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Executive Summary

Given the national security and economic significance of quantum technology, quantum talent is
increasingly treated as a strategic resource. India produces more quantum-relevant graduates
than any other country, but this demographic advantage does not translate into strategic gains.
Talent that is recruited but not retained ultimately represents a loss to India's quantum ambitions.
This challenge is particularly acute for marginalized quantum scientists, including women and
researchers from Scheduled Caste, Scheduled Tribe, and other underrepresented communities,
who face disproportionate barriers to career advancement and exit the field at far higher rates
than their peers.

India produces the highest share of female STEM graduates of any major economy, at 43%, yet
fewer than one in five research and development positions are held by women. These losses
compound further in quantum specifically, where gender, caste, disability, and regional
disadvantage combine to narrow an already constrained talent pool. India does not lack policy
commitments on inclusion. Currently, India has weak implementation, and lacks dedicated
facilities and sustained support for grassroots organizations. Closing this gap is not a matter of
fairness, it is a precondition for India to convert its talent advantage into durable leadership in
guantum science and technology.

Recommendations at a glance
Government level | Institutional level

1 Periodic monitoring and public disclosure of gender and caste data across 1) Closing basic facility gaps such as childcare and safe workspaces.
institutions.

__ 2 Building structured mentorship, career progression training, and mandatory
. Reviving the SWATI portal. sensitization workshops.

Extending childcare and disability grants, already used at international Providing bias-trained mental health and stress management support for
conferences, to Indian domestic conferences. researchers facing compounded discrimination.

Resource allocation to understand the social impact of quantum technology
development.

Consulting and supporting existing grassroots networks.

This paper is organized into four parts:

e Part 1 makes the strategic case for inclusion in India's quantum ecosystem and sets out
policy recommendations for government, institutions, and industry.

e Part 2 is a resource sheet of grassroots associations and communities working at the
intersection of diversity, equity, inclusion, physics, and quantum science and technology,
offered for readers who wish to support or contribute to their work.

e Part 3 is a directory of women leaders in Indian quantum science and technology, listed
with specialization and institutional affiliation, offered as a resource that showcases the
depth of India's existing diverse leadership.

e Part 4 compiles grants, fellowships, and support schemes across India's broader STEM
funding ecosystem, covering the public and private sector instruments available to women
researchers, entrepreneurs, and professionals working in quantum science and
technology.
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Introduction

As quantum technology is becoming important to strategic calculus, attracting and retaining
talented quantum experts is becoming vital to sustain an ecosystem capable of reaping the
strategic, economic, and social benefits quantum technology promises. India is leading the talent
race by producing more quantum-relevant graduates than any other country, ahead of the United
States of America and China."

Talent that is developed but not retained does not translate into strategic advantage. In an era
where quantum talent is treated as a strategic reserve, India is hurting retention and losing talent
from its diverse quantum workforce. India’s efforts to include and retain talent from marginalized
groups including women, while notable, fall short in certain aspects.

A survey with over 1000 respondents, across 36 countries, found that marginalized quantum
scientists report experiencing hardships and challenges on every measured metric such as career
opportunity, workplace climate, discrimination, harassment. This is hurting retention and
influencing their career decisions.? This pattern appears consistent with domestic reporting

The gender divide in quantum remains stark, as 79% of quantum companies have no female
senior leaders and only 1 in 54 applicants for quantum jobs is female.® Globally, the percentage
of women in quantum declines further for higher positions, with under-representation in senior
scientific and leadership positions, and decision-making bodies, which is in-turn creating scarcity
of female role models and mentors.*

The situation in India is even more alarming. India accounts for half of the world's gendered digital
divide and ranked 131st in the Global Gender Gap Index in 2025.5 As reported by Confederation
of Indian Industry in 2025, while India produces the world’s highest percentage of women STEM
graduates, at 43%. However, this pipeline narrows sharply after graduation and participation
drops sharply in research and development. Women in India only account for fewer than 20% of
those involved in research and development activities, compared to the global average of 28%.°

Furthermore, women and students from minority groups are underrepresented in disciplines such
as physics and computer science fields which are natural feeders into quantum, where enrollment
growth itself remains low and discontinuous.” Restricted access to high-quality resources and a
lack of support infrastructure are both contributing factors, well before the quantum pipeline itself
is even reached.®

While India excels in recruitment, it falls short in retention due to structural barriers. This shortfall
is not limited to gender. Caste, disability, and regional disadvantage widen it further. This paper
argues that India's problem is not a shortage of policy. It is a shortage of implementation, of
facilities, and of support for the grassroots organizations already doing this work with limited
resources. It also argues that inclusive quantum governance is not peripheral to India's quantum
strategy but a route to leadership.
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Structural Challenges of Today

The underrepresentation of women in many scientific fields, including
quantum science is not due to a lack of talent, drive, or potential, but
rather the result of systemic barriers and biases that have historically

limited women's access to education, resources, and opportunities.

- Prof. Madhu Dixit, Vice President of
the Indian National Science Academy °

A 2024 CSIR—National Institute of Science Communication and Policy Research (CSIR-NIScPR)
report identifies the same pattern in Indian institutions. The report states a “dearth of female
leadership” at ministerial and institutional levels across India’s scientific establishments and “glass
ceiling in the workplace with multiple bottlenecks at the higher echelons of professional hierarchy
for women”."°

The glass ceiling is due to systemic challenges. Prevalence of discriminatory practices, gender
bias, and traditional gender-role segregation within the workplace are some of the key reasons
for underrepresentation of women in STEM careers in India."’

Gender pay gap,'? disparities in due recognition, credit, and promotion eligibility;'® discriminatory
recruitment and nominations; and unsafe work environment' are some of the realities women
face while working in STEM in India.

The majority of women in STEM in India also shoulder an excessive burden of community service,
and familial responsibilities such as childcare, and caregiving for in-laws, parents or siblings.'
This burden shapes career trajectories directly, regardless of professional seniority.® Isolation
encountered in academic and professional settings further compounds it."” Women in STEM in
India are frequently excluded from the informal networks, resulting in missing out opportunities
for funding or grants.'®
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Underrepresented Communities in India

Addressing social marginalization in India requires recognizing that the issue is intersectional. It
extends beyond gender to caste, class, sexuality, disability, and regional disparity, which
compound gender disadvantage.

India’s National Education Policy (NEP) 2020 commits to inclusive, equitable and quality
education for Scheduled Caste (SC), Scheduled Tribes (ST), Divyangjan, and Economically
Weaker Section (EWS) students.' In reality, the commitment has not addressed the gap fully.
SC/ST students have lower enrollment and high drop-out rates than their peers in higher
education,? and face caste-stigma from professors even in reputed universities.?! Drop-out rates
from central universities, IITs, and I1IMs have also increased, with more than 17,000 students from
SC/ST and Other Backward Classes dropping out between 2012-2023.%2

The University Grants Commission (UGC) has mandated SC/ST cells, grievance redressal
mechanisms, and counselling services in universities, specifically to reduce discrimination,
harassment, and fear of exclusion that drive dropouts?® from academics from diverse gender and
sexual identities,?* and underrepresented castes and religions in India.?® In 2023, The Hindu
reported, "just a look at the IITs would show that not all of them have an SC/ST cell despite the
UGC mandating it a decade ago in its guidelines"?®

By 2025, all lITs report a functioning SC/ST cell. A closer look at the data shows that the support
these cells actually provide is uneven across institutes.?” Funding follows the same pattern with
budget allocations for these cells vary widely across institutes, with several reporting that they
had not received allocated funds at all.?®

The same gap between policy and practice that defines gender inclusion in Indian quantum
science also defines caste inclusion. For both, the cost of exclusion is not merely ethical. It is
strategic, economic, and a matter of innovation for India's quantum ambitions.?®

This paper draws more heavily on evidence concerning women than on other underrepresented
communities. That imbalance reflects the availability of data. While schemes addressing caste,
disability, and regional disadvantage in Indian STEM do exist, structured and sustained data
collection and tracking specific to these communities within India's STEM and quantum workforce
is lacking. Without that data, a structural analysis for caste, disability, and regional disadvantage
is harder to build with the same rigor as the gender analysis in this paper.

Some forms of marginalization are also specific to the Indian context. Caste-based exclusion in
particular has no direct international equivalent, unlike gender exclusion in STEM, which India
has addressed in part by adapting best practices. Closing the caste, disability, and regional gaps
in India's quantum workforce will require strategies built for the Indian context specifically, not
best practices imported from other countries.



\I/
The Case for Inclusion in Quantum

As the QUAD countries have formally recognized, embracing diversity does more than advance
equity. It draws on a wider range of perspectives and talents, and this breadth strengthens
innovation and creativity across the quantum sector.*°

Safer systems, stronger innovation pipelines, and more mature technologies are realized when
researchers with a wide range of lived experiences, spanning gender, race, disability, culture,
language, and identity, shape quantum technologies. This breadth of experience surfaces issues
such as privacy, accessibility, bias, and social impact earlier and more accurately.®'

The economic argument is equally compelling, particularly for India. Demand for STEM and
technology-related occupations, including quantum, has increased by over 37% in five years.
Women in science-based careers are more likely to be employed, and earn 28% more, than
women in non-technical fields. Increasing women's participation in STEM not only advances
gender equity but also holds the potential to narrow the pay gap.3?

Beyond equity, diversity and inclusion are a demonstrable business advantage. It functions as a
competitive differentiator for organizations and a proven mechanism for retaining talent and
should be treated as any other business-critical issue. Organizations that build it deliberately tend
to out-retain those that do not.

Critically, improving retention of the quantum science workforce directly increases the size of that
workforce, because researchers who are retained do not need to be replaced from an already
limited talent pool. In a field where talent is treated as a strategic reserve, and where the countries
with the largest working quantum research workforce set the pace of the race, this is an advantage
no nation developing quantum technology can afford to overlook. The effort required to implement
diversity and inclusion is intrinsically valuable, and it pays tangible dividends in both innovation
and financial terms.3*
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What India is Doing: Government Interventions

India has made measurable progress for inclusion of women in STEM. The Government of India
and the Department of Science and Technology restructured its women-specific programs (see
Figure 1) under a single umbrella, WISE-KIRAN (Women in Science and Engineering- Knowledge
Involvement Research Advancement through Nurturing), to address career breaks, relocation,
and training through a coordinated framework.3®

Underneath that umbrella sit programs targeted at specific career stages and needs. WISE-PhD
and WISE-PDF support doctoral and post-doctoral fellows and address career-break re-entry,
WIDUSHI? for senior women scientists, WISE-SCOPEP for translation research, WISE-IPR for
intellectual property training; WINGS® for international conference access; and CURIE? for
infrastructure support at women's institutions.3¢

INSPIRE,® Vigyan Joti, and DST Women Scientists Scheme encourage girls in school and the
undergraduate level through various year-round activities such as parent-student counselling,
career counselling, special academic classes, tinkering activities, role model interactions, lab and
industry visits, and science camps. Collectively, these programs have benefited over 3,000
women scientists.3’

Department of Science & Technology

(DST), Government of India

Schemes for women and girls in Science,
Technology & Innovation

WISE-KIRAN Division

(Women in Science & Engineering -
Knowledge Involvement in Research
Advancement through Nurturing)

O Women Scientists Scheme - A (WOS-A) O Science & Technology for Women
Women Scientists Scheme - B (WOS-B) ERB Women Excellence Award

© Women Scientists Scheme - C (WOS-C) ERB Power Fellowship

O Mobility scheme ERB Power Research Grant

O Indo-US Fellowship for Women in STEMM O Vigyan Jyoti
(WISTEMM)

O Consolidation of University Research for
Innovation & Excellence in Women .
Universities (CURIE) O Policies in STIP 2020

'omen Technology Parks (WTPs)
'omen Entrepreneur Quest (WEQ)

O Gender Advancement for Transforming
Institutions (GATI)

Figure 1: Schemes offered by DST for women in STEM.38

a WIDUSHI: Women’s Instinct for Developing and Ushering in Scientific Heights & Innovation
b WISE-SCOPE : WISE-Societal Challenges with Opportunities

¢ WINGS: Women International Grant Support

d CURIE: Consolidation of University Research for Innovation and Excellence

¢ INSPIRE: Innovation in Science Pursuit for Inspired Research
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Across India, women's participation in extramural R&D projects, a critical indicator of their role as
principal investigators and research leaders, has increased. Women's representation on expert
committees, review panels, and national advisory bodies has grown in parallel.

India has built a strong scaffolding to bring women and underrepresented communities to open
the door to quantum science. What happens once they enter the field is largely invisible to policy.
Current schemes track enrolment numbers but do not track structural barriers that have
historically limited equitable participation such as workplace culture, leadership pipelines, career
continuity after a career break, sectoral awareness, or whether women in a given lab know a
scheme exists.*

The GATI pilot illustrates this pattern of implementation gaps. GATI was a pilot gender-equality
charter, developed with the British Council and modeled on the UK's Athena SWAN framework
towards systemic inclusion. It has not been scaled or formally updated, and its outcomes have
not been formally integrated into national science policy architecture.*'
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Recommendations

Ms. A. Dhanalakshmi, joint secretary (DST), has called for industry and academia to adopt
policies that actively combat implicit biases and create an inclusive culture.*? Improving diversity
has no silver bullet; it requires multi-year, multi-layered approach to achieve systemic change for
a system that has worked well for some, but excludes others.*®

India is among the world's leading producers of quantum-related graduates, with more than
91,000 graduates, representing a significant strength of the Indian ecosystem in the global
quantum value chain.** However, in a field that is expected to shape strategic and economic
competitiveness over the coming decades, graduate numbers alone are unlikely to be sufficient.
Sustained advantage will depend on the extent to which this diverse talent is supported and
retained by robust institutional capacity, and research opportunities.

Government-level Recommendations:

1. Data Collection, Compliance, and Implementation

Gap in India’s capabilities exists due to weak implementation and absence of data collection and
assessment.*® Implementation of existing initiatives can create a big dent and has been flagged
as a major concrete option by previous reports.*® Data and statistics collection on inclusion
through structured surveys (especially for caste and gender-based diversity), tracking obligations,
fair-hiring audits, and administrative compliance and financial utilization are first steps to adopting
data-driven policies.*’

The government can also support gender diversity and awareness through existing platforms
such as iGOT Karmayogi continuous learning portal (accessible to civil servants and government
officials), by creating new modules for gender sensitization, stress management, and sexual
harassment reporting. A related step would be to ensure necessary formal linkages between
programs which exist in parallel or are contributing to the same objectives and serve overlapping
populations. Currently, there is no formal linkage between NQM, a strategic national science and
technology mission with policies in Ministry of Education, and Ministry of Skill Development and
Entrepreneurship, WISE-KIRAN.

2. Central Hub

Launched in 2024, SWATI" Portal illustrates India’s reality of promises that fail to materialize. The
SWATI portal was announced in 2021 and launched in 2024.48 As of May 2026, the SWATI Portal
website is defunct.*®

f SWATI: Science for Women- A Technology and Innovation Portal
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The SWATI portal was designed to serve as a single online portal representing women and girls
in STEM; support reliable, statistically robust, long-term research on the issues of equality,
diversity and inclusivity in India; provide a central platform to highlight women role models, faculty,

women entrepreneurs, STEM-background professionals in alternate careers; and act as a shared
space across academia and industry.%°

Internationally, portals such as Australia's STEM Equity Monitor provide a case-study for creating
impact by providing space for women and marginalized genders to inform, support, empower and
connect through sharing experiences, and listing funding programs, grants and awards.’

In the absence of such a central portal and program, several Indian grassroots programs such as
Indian Academy of Sciences’ Council’s Inter-Academy Panel for Women in STEMM (IAP-
WISTEMM), Indian Women Scientists’ Association, and Indian Physics Association's Gender in
Physics Working Group (GIPWG), are trying to fill the gap.5?

NITI Aayog's Women Entrepreneurs Portal® is a useful comparison. It exists for entrepreneurship,
but nothing equivalent exists for women and underrepresented communities seeking STEM-
specific fellowships, schemes, and opportunities. India needs a central functioning portal for
awareness creation and promoting events. Reviving and reviewing existing initiatives such as
SWATI portal with the help of grassroots with over 30+ years operation in diversity in STEMM
space would be a lower-cost route to closing that gap.

3. Specialized Grants
International grants offered by UNESCOQ’s International Year of Quantum, Optica, and American
Physical Society to cover additional costs associated with caregiving responsibilities (e.g.
traveling with children) and disability-related accommodations (e.g. accessible transportation,
traveling with a personal aide) has been proven successful. This paper recommends adapting
that model in India, starting with domestic conferences where the cost and administrative barriers
would be smaller.>*

4. Social Science Research and Promotion of Responsible Quantum
While national quantum strategy documents frame the scale and pace of social disruption to justify
investment in scientific research, no dedicated resources have been allocated to understand the
practical social impacts and how India should prepare for them.%®

Quantum technology poses downstream risk of compounding gender-specific harm that digital
technology already demonstrates including surveillance, anonymity erosion, targeted harassment
and disinformation attacks.%

The Indian scientific community would benefit from engaging more closely with social scientists,
government, civil society organizations, and industry to better understand the factors contributing
to gender disparities, strengthen the framing of gender disparity and alleviation, and develop
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proactive, human rights-based strategies to anticipate and mitigate technology-facilitated
community-based violence and related harms.®’

Drawing on lessons from its Al strategy, India can adopt a similar domestic-first approach to
quantum technologies while advancing responsible quantum leadership that integrates gender
equality and social inclusion. Such an approach would enable India to contribute meaningfully to
the development of emerging global quantum governance frameworks. Delayed engagement
may reduce opportunities to shape these evolving international norms.

5. Connect to Local and International Grassroots Networks
India could expand the pipeline of women in quantum science by adapting proven international
outreach and capacity-building models through existing institutional partnerships. Initiatives such
as WISER's Womanium courses and networks, and UNESCO's Empowering African Women in
Quantum Science program, could be adapted for India through collaborative partnerships and
existing channels.

Playbooks and lessons from Australia's Quantum Girls program and the United States' Q-12
Education Partnership could inform school-based quantum education and outreach. *® These
models could be implemented in partnership with organizations such as VigyanShaala®® and
university research centres through classroom activities, after-school programs, hackathons,
and mentorship initiatives tailored to the Indian context

Institution-level Recommendations:

1. Facilities

Physical infrastructure gaps push women out of Indian STEM careers before culture or policy
issues even become relevant. A significant portion of women in STEM in India still face challenges
in accessing childcare support and flexible work arrangements within their organization. Indian
institutions and labs frequently lack adequate restroom facilities, créche facilities, flexible working
hours, and lactation rooms.%°

These challenges have been recognized for more than a decade. In 2014, then-Science and
Technology Minister Kapil Sibal promised on the International Day for Girls and Women in
Science, a package of measures to improve the retention of women scientists, including
institutional support, flexible working arrangements, research grants, and residential
accommodation. The standing committee formed to implement those promises never met.®’

2. Access, Training, and Sensitization
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Students from marginalized and underrepresented groups lack support systems such as

recommendation networks for PhD recruitment, and communications training, including interview
and grant-proposal writing.%?

As noted by CSIR-NIScPR, gender-sensitive institutional policies such as mentorship for decision-
making and leadership roles, formal and informal mentorship for junior researchers, highlighting
role models and female peers, play a crucial role in creating a conducive environment.%3

Support should extend beyond early-career researchers to include those providing mentorship.
Global evidence on the quantum workforce indicates that while senior researchers are often
aware of the additional barriers faced by individuals from marginalized backgrounds, many lack
the tools and training to provide effective support. Awareness is a necessary first step, but it is
not sufficient on its own. This paper recommends that mentorship reform include training and
resources for the senior scientists doing the mentoring, not only for the junior researchers being
mentored.®* Data from QETCI's 2022 Hackathon found strong interest among women in
entrepreneurship and the commercialization of quantum technologies, yet fewer than 10 of India's
more than 110 quantum startups have a woman in a C-suite position. Interest at the entry point
is not converting into leadership representation further down the pipeline.

Furthermore, institutions would also benefit from mandatory sensitization workshops, outreach
programs, and modules for all members of institution, university or lab.%®

Domestic evidence already points in the same direction. Awareness-raising sessions by QETCI
and Qmet Tech drew higher participation from women when offered online rather than in person,
suggesting that format and accessibility shape who engages, not only content.

Case Study: lIT Delhi's Office of Diversity and Inclusion

Across the lIT system, several inclusion initiatives have grown from grassroots efforts into formal institutional
mechanisms. Faculty-led initiatives such as Pravritti at lIT Kanpur inspired similar LGBTQ+ support groups
across |ITs, including Indradhanu at IIT Delhi, Ambar at IIT Kharagpur, and Unmukt at |IT Kanpur,
demonstrating how locally driven efforts can be replicated across institutions.%®

Building on this momentum, IIT Delhi established the Office of Diversity and Inclusion (ODI), bringing
together initiatives on gender, LGBTQ+ inclusion, persons with disabilities, and SC/ST communities under
a single institutional framework. Its work has been accompanied by tangible campus interventions, including
the introduction of gender-neutral restrooms and coordinated inclusion program illustrates how grassroots
initiatives can be institutionalized to strengthen campus-wide diversity and inclusion by creating platforms
for dialogue, peer support, and awareness across campuses.”

3. Mental Health and Stress Management Support

The intersectionality of social marginalization in the form of caste, class, gender, sexuality, or
disability can further impact the mental health of researchers, among whom stress is already
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prevalent.®® Institutions can provide access to stress management through bias-trained medical
and psychological counsellors.?® Such facilities already exist at some of India's leading

institutions, including several |ITs, but coverage remains uneven and is far from universal across
the country's research institutes.”®
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Conclusion

The issue of diversity, inclusion, and equity in quantum is of strategic importance. India’s Ministry
of Defence identified this as a gap and proposed introduction of special recruitment drives,
incentives, fellowships, mentorship programs, and flexible work policies to incentivize more
women to pursue careers in quantum technologies.”"

The government frames public messaging for government’s approach to view women not merely
as beneficiaries of science and technology, but as principal architects and decision-makers in the
knowledge economy. The framing should extend into how strategic missions are resourced.”

Structural change is possible without compromising institutional excellence. Carnegie Mellon
University reduced its computer science gender gap by removing the prerequisite of prior coding
experience and rebuilding its entry process around competence rather than existing exposure. It
did this while remaining a top global program demonstrating that inclusion and excellence are not
necessarily trade-offs, they are often mutually reinforcing policy objectives.”

India does not need a new quantum diversity policy. It needs the policies it has already written to
be implemented, audited, and funded at the level its own strategy documents claim quantum
technology deserves. That is a matter of budget allocation and institutional accountability, not new
legislation.
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Support and Contribute to the Community

The following section lists some national and international grassroots associations and
communities that interested researchers can join and contribute to:

Girls in Quantum aims to democratize Quantum
Education by empowering students with free

multilingual educational resources to girls and

students worldwide to explore the future of quantum
science and technology. Girls in Quantum has an

Indian presence with Girls in Quantum Pune Chapter.

More information can be found at:
https://www.girlsinquantum.com/

‘a#f IAP-WISTEMM

* JAP-WIiSTEMM
S oA -

Inter-Academy Panel for Women in STEMM (IAP-
WISTEMM) is a joint initiative of the Indian Academy
of Science, the Indian National Science Academy
and the National Academy of Sciences. An inclusive

one-stop resource for women working in India in any
area of STEM, Medicine and allied fields, IAP-
WISTEMM was formed in 2014 with the aim to
assess and enhance the status of women and

promote greater inclusivity and equality in the realm

of science and technology.

More information can be found at:
https://wistemm.in/

SheQ> '5%@0@-@%@-%'

SheQuantum is an elearning and quantum
awareness creation platform and was established in
2020 with the mission of revolutionizing simplified
quantum computing education to the global masses
& enabling women to enter the quantum workforce.
SheQuantum has a global community across 70+
countries, 300+ research institutions, and 30+

companies and research labs. The community has a
significant presence in India.

More information can be found at:
http://shequantum.org

InpzaN WoOMEN
ScIeEnTISTS® ASSOCIATION

Indian Women Scientists’ Association (IWSA) is a
pan-India social welfare, voluntary, non-political,
non-profit NGO formalized in June 1973 as a
representative body for women working in natural,
physical, and applied sciences. It has 12 branches
and has 2000+ life members. IWSA’s Membership is
open to all women with a background in S&T and
Associate Membership is open for those interested in
science. IWSA main activities include Community

welfare programs, science awareness programs, and

green initiatives.

More information can be found at: htips://iwsa.net/



https://www.azoquantum.com/Article.aspx?ArticleID=487
http://shequantum.org/
https://www.linkedin.com/posts/girls-in-quantum_networking-quantum-hardware-activity-7052776609291890688-6VVU/
https://www.girlsinquantum.com/
https://www.girlsinquantum.com/
https://wistemm.in/
https://iwsa.net/
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DIVERSITY

In Quantum

Diversity in Quantum (DiviQ) an international non-
profit  established in 2023 to  support
underrepresented groups to thrive in quantum
careers. Women in Quantum was merged into DiviQ
as a chapter to continue to focus on women in
addition to other underrepresented groups. DiviQ
offers mentorship programs, scholarships for
attending scientific meetings, and affinity groups that
provide professional support.

More information can be found at:
https://www.divig.org/

atom*innen is an interactive platform that aims to
provide an international central contact point for
women and gender minorities in quantum science.
*innen in German is meant to include all genders,
the
atom*innen goal is to advocate for a safe and

symbolizing commitment to inclusivity.
inclusive environment and create a dynamic space
for women and gender minorities to share their

experiences, seek advice, and collaborate.

More information can be found at:
https://atominnen.at/

we in quantum development

We in Quantum Development (WIQD)

professional network founded in 2020 with members

is a

from industry, academia, and policy across the
Netherlands, with the mission to connect and retain
underrepresented groups in the quantum sector in

the Netherlands through support, networking, and
WIQD
intersectional approach to identity and fosters and

community  growth. embraces an
inclusive quantum sector by bringing together all

underrepresented groups

More information can be found at:
https://www.wiqd.nl/

Women 4 Quantum

Women for Quantum (W4Q) was set up by a group
of female physics professors based in Europe and
Asia, who work in the field of quantum optics,
quantum many-body physics and
W4Q aimed at

balance in quantum and making the professional

quantum

information. improving gender

environment more welcoming to diversity.

More information can be found at:
https://women4quantum.eu/

Quantum Women is a professional network with the
mission to support and empower current and future
women leaders in quantum science and technology
by addressing barriers to career advancement while
integrating women's perspectives and experiences to
foster creativity and innovation. Quantum Women
and Quantum Australia organizes Elevating
Quantum Women's Voices (EQWYV), an 8-week
program that supports women and non-binary people
in quantum.

More information can be found at:
https://www.quantum-women.com/

IWIE

Women in Quantum (WIQ) is an OneQuantum
initiative providing 9000+ members in over 40+
countries access to members to resources geared
towards giving them a voice, opportunities to
collaborate & network with fellow female quantum

academics, students, entrepreneurs, investors and

government representatives.

More information can be found at:
https://onequantum.org/women-in-quantum/


https://www.diviq.org/
https://atominnen.at/
https://women4quantum.eu/
https://www.girlsinquantum.com/
https://www.linkedin.com/posts/quantumwomen_elevating-quantum-womens-voices-2026-participant-activity-7437368678184099840-c354/
https://www.linkedin.com/posts/quantumwomen_elevating-quantum-womens-voices-2026-participant-activity-7437368678184099840-c354/
https://www.quantum-women.com/
https://www.wiqd.nl/
https://onequantum.org/women-in-quantum/

| W WISER

STEM +
them to the

Womanium advances students in

Entrepreneurship by introducing
opportunities by direct exposure to industry, national
and international labs, incubators, factories,
manufacturing plants, design centres, and also
preparing students with the right kind of knowledge,
skills, outlook and perspective required to
understand, rise, succeed and make their own marks
in those domains. Starting from 2026, Womanium
global summer programs and efforts have been
integrated with The Washington Institute for
STEM, Entrepreneurship and Research (WISER).
WISER focuses on

workforce development, bringing together students,

quantum education and

researchers, and professionals to focus on practical,
applied quantum skills and real-world impact.

More information can be found at:
https://womanium.org
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QEWCI

Quantum Ecosystems Technology Council of
India (QETCI) is a not-for-profit NGO enabling and
accelerating the growth of India's quantum
ecosystem by bringing together industry, academia,
government, and partner associations in quantum.
QETCI frequently organizes capacity-building and

awareness sessions in quantum.

During 2025-2026, QETCI and Qmet Tech (Quantum
Sensing and Metrology Hub under India’s National
Quantum Mission) organized in-person and online

quantum awareness session training over 272

women, with 150+ women from underrepresented
communities in India. QETCI also organizes online
QuantumPulse sessions such as Responsible
Quantum Technologies.

More information can be found at:
https://qgetci.org/



https://womanium.org/Quantum/PDE
https://www.youtube.com/@QETCI/videos
https://qetci.org/
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Women Leaders in Quantum Science and Technology in
India

The following section presents a non-exhaustive list of women leaders in quantum science and
technology, together with their areas of specialization and affiliated institutions. The listis intended
as an illustrative resource of the diverse expertise and leadership present within India's quantum
science and technology ecosystem rather than a comprehensive directory. It acknowledges that
India is home to many accomplished contributors from underrepresented communities, women
scientists, engineers, and practitioners whose valuable contributions to the field extend well

beyond those included here.
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Mohali
Kavita Dorai
Professor, IISER Mohali
@Professor S. Subramanian 60th Birthday Lecture Award
Specialization: NMR Spectroscopy, Quantum Information Processing

Ropar
Asoka Biswas
Associate Professor, |IT Ropar
Specialization: Quantum Information Theory, Quantum Thermodynamics, Quantum Optics

Delhi

Monika Aggarwal
Professor, IIT Delhi & Director, Qkrishi
Specialization: Quantum Computing, Signal Processing, Underwater Technology

Nirat Ray
Assistant Professor, IIT Delhi & Member Principal Investigator (TG 1), QMD Foundation
Specialization: Nanomaterial synthesis, Magnetic nanowires, Computational material science

Shruti Taksali
Scientist and Assistant Professor, CSIR-NPL & Advisory Board, Girls in Quantum
Specialization: Nanoelectronics, Quantum systems

Laxmi Chandolia
COO and Co-Founder, SafeQbit Technologies
Specialization: PQC, Cybersecurity

Swati Rawal Dang
Scientist-D, Quantum Technology Cell, Department of Science & Technology
Specialization: Photonics, Non-linear Optics

Debjani Ghosh

Distinguished Fellow and Chief Architect Frontier Tech Hub, NITI-Aayog &
Board of Directors, Reserve Bank Innovation Hub

Specialization: Technology Policy, Quantum, Al, Digital Transformation

Sunita Verma
Scientist-G and Group Coordinator (R&D), MeitY & Hub Governing Board, I-HUB QTF
Specialization: Nanotechnology, Semiconductors & VLSI, Quantum Technolog
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Delhi

Jagrati Dwivedi
@ m B Project Consultant, QMD Foundation

Specialization: Spintronics, Catalysis, Nanoscience

@ Nahid Chaudhary
) @19 Technology Manager, QMD Foundation

Specialization: Nanoscience, Material Science, Sensors

J

Richa Goel
Quantum Technical Engineer, IBM Quantum
Specialization: Photonics, Plasmonics, Quantum Computing

®

i Rupamanjari Ghosh
‘S_HlV NADAR \ ] Former Vice Chancellor, Shiv Nadar University Delhi & Expert Committee Member, NQM
BRE G ®stree Shakti Science Samman
Specialization: Quantum Optics, Laser Physics, Quantum Information

Joyee Ghosh
Professor, IIT Delhi
Specialization: Quantum Information Technologies, Quantum & Nonlinear Optics

Mansi Jain
CEO and Director, DeepLase Technologies
Specialization: Photonics, Communication, Quantum Computing

Mitali Sisodia
Principal Project Scientist, IIT Delhi
Specialization: Quantum Safe Communication, Quantum Information, Quantum Optics

Gurgaon
Tulasi Anaparthi
<& OKRISHI ceo, Qrishi
Specialization: Cybersecurity, Quantum Algorithms, Education

Prabha Narayan
C%) QKRISHI Director, Qkrishi

Specialization: Cybersecurity, Quantum Algorithms, Education
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Kanpur
Shilpi Gupta
Associate Professor, IIT Kanpur & Member Pl (TG 2), Qmet Tech Foundation
Specialization: Photonics, Plasmonics, Quantum Optics

Sapam Ranjita Chanu
Assistant Professor, IIT Kanpur & Member PI (TG 2), Qmet Tech Foundation
Specialization: Quantum Computation and Simulations, Cold atoms, Quantum Metrology

Sudipta Dubey
Assistant Professor, [IT Kanpur & Member PI (TG 2), QMD Foundation
Specialization: Physics of atomically thin materials, Valleytronics, Twistronics

Amruta Gadge
Domain Head Quantum Technologies, Startup Incubation and Innovation Centre, IIT Kanpur
Specialization: Quantum Computing, Optics

1T KANPUR

Allahabad
o Aditi Sen De
/'.n'if‘ Professor H, Harish-Chandra Research Institute & Member Pl (QUEPRAN), [ITM CDOT
/| ! _ Samgnya Technologies Foundation
) ‘ Shanti Swarup Bhatnagar Prize for Science and Technology, and
&% G.D. Birla Award for Scientific Research
Specialization: Quantum Information, Quantum Optics, Condensed Matter Physics
Guwahati
_ Artificial  Babita Jajodia

||| ' '~ Brain Assistant Professor, IlIT Guwahati & External Consultant, Artificial Brain
Specialization: Signal Processing, Quantum Computing, Circuit Design

Kolkata

CENTRE FOR

{ra,a
e
R

Tanushree Saha Dasgupta

Director and Senior Professor, S.N. Bose National Center for Basic Sciences &
Fellow of the American Physical Society and the World Academy of Science

’ Dr. P. Sheel Memorial Award National Academy of Sciences, &

= #%* DAE Raja Ramanna Prize Lecture Award, & APJ Kalam HPC Award
Specialization: Computational Materials Physics, Quantum Materials
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Kolkata

Swastika Chatterjee
Assistant Professor, IISER Kolkata
Specialization: Computational Mineral Physics, Theoretical Condensed Matter Physics

Susmita Sur-Kolay
Fulbright Nehru Academic Excellence Fellow, University of California San Diego
Specialization: Quantum Computing, Quantum Algorithms

Kharagpur
Sarani Bhattacharya
Assistant Professor, [IT Kharagpur & Member Pl (PIPETA), ITM CDOT Samgnya
Technologies Foundation
Specialization: Computer Architecture, Computer Security, Quantum Safe Communication

Mumbai

Kasturi Saha

Associate Professor, [IT Bombay & Project Director, Principal Investigator (TG 2) and
Professor-in-Charge, Qmet Tech Foundation

Specialization: Nanophotonics, Quantum optics, Magnetometry, Color centers in diamond

Mugdha Zadkar
Senior Engineer (Quantum Tech), Quantico Technologies
Specialization: Quantum Thermodynamics, Quantum Computing

Tanushree H. Choudhury
Assistant Professor, IIT Bombay & Member PI (TG 2), QMD Foundation
Specialization: Layered materials, Alloys and Heterostructures, Characterization

Rachana Shiriskar
Program Manager, Qmet Tech Foundation
Specialization: Operations Management, Capacity Building, Human Resource Development

Arunima Sarkar
Head of Initiatives, World Economic Forum (WEF)
Specialization: Technology Policy, Quantum, Al
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Mumbai

SRMIQKRISHI

S &

Policy Director, Kquanta Research & Advisory Board, Girls in Quantum
Specialization: Economic and Financial policy, Quantum in Finance

Shalaka Verma
Executive Director (Data and Al), IBM & Member of Board of Directors, <SQ|QuIC>
Specialization: Quantum Computing, Post Quantum Cryptography

Amrita Bhattacharya
Professor, IIT Bombay & Member Principal Investigator (TG 2), QMD Foundation
Specialization: Computational Materials Science, Thermoelectricity, Semiconductors Defects

Pune

ga; Anindita Banerjee

CONC Project Manager AIQT, Centre for Development of Advanced Computing (C-DAC) Pune
Specialization: Aerial and fiber-based Quantum Key Distribution, Quantum Computing

)?’ Jyoti Shakya
Assistant Professor, D. Y. Patil International University
m{%ﬁéﬁﬁﬁﬁu Specialization: Low-dimensional (2D) Quantum Materials, Neuromorphic Devices
Aditi Vaidya
Q Chief Product Officer and Co-Founder, Quanfluence
Specialization: Quantum Computing, Photonics

Raani Aaher
Manager (Software Engineering), Mastercard & Advisory Board, Girls in Quantum
mastercard Specialization: Data Engineering, Quantum Machine Learning

Manisha J Nene
Professor and Director (School of CE & Maths), Defence Institute of Advanced Technology
Specialization: Cyber Security, Quantum Algorithms, Data Engineering, Al Fairness

Ashna Bajpai
Associate Professor, IISER Pune
IISER PUNE Specialization: Condensed Matter Physics, Nanomagnets & Spintronics, 2D-Materials




=
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Solapur

Vidya Niranjan
Pro Vice Chancellor, MIT Vishwaprayag University
Specialization: Sequencing, Chemo-genomics, Molecular simulations, Quantum Computing

@

Hyderabad
" ' Jayasri Dontabhaktuni
Mahindra Professor, Mahindra University
University Specialization: Quantum Algorithms, Soft photonics, Dielectric Metasurfaces, Nanophotonics

Rajalakshmi Gurumurthy

@
& tifr %”Sﬁt Scientific Officer (F), TIFR Hyderabad & Member PI (TG 2), Qmet Tech Foundation
' Specialization: Solid State NMR, Optical Magnetometry, Precision Measurement

Reena Dayal
Q E;T’C | Founder and CEO, QETCI & Steering Committee, IEEE Quantum Initiative &
Member of Global Futures Council for Next-Generation Computing, WEF &
Member of Global Forum on Technology, OECD
Specialization: Quantum Technology Leadership, Ecosystem and Innovation Management

Quantum Ecosystems Technology
Council of India

Swathi Mummadi

Founder, Quantrins Solutions & Associate Professor, BV Raju Institute of Technology &
Academic Advisory and Quantum Consultant, QubitSemi Solutions

Specialization: Quantum Computing, Quantum Information, Quantum Safe Communication

P R Lakshmi Eswari
Scientist ‘G’ and Centre Head, C-DAC Hyderabad
Specialization: Secure Software Development, Quantum Simulation

Rama Devi Lanka

Lead Architect (Senior Consultant) Frontier Tech Hub, NITI Aayog
Eigital India Award

Specialization: Innovation Ecosystems, Al, Technology Governance

Goa
Indrakshi Raychowdhury
Associate Professor, BITS Pilani (K K Birla Goa Campus) &
Member, Lattice Diversity and Inclusion Committee
Specialization: Quantum Algorithms, Quantum Chromodynamics, Quantum Simulations
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Tirupati

Padmabati Mondal
Assistant Professor, IISER Tirupati
Specialization: Excited State Quantum Chemistry, Multiscale Simulations

Bangalore

Urbasi Sinha
Senior Professor, Raman Research Institute & Lead Pl (QUEPRAN), IITM CDOT Samgnya
Technologies Foundation & Founder and Executive Advisor, QuSyn Technologies
@ Canada Excellence Research Chair in Photonic Quantum Science and
A4 Technologies, & Chandrasekarendra Saraswathi National Eminence Award,

& ICO/ICTP Gallieno Denardo Award, & Gates-Cambridge Impact Prize
Specialization: Experimental Quantum Information Science, Quantum Photonics

Preeti Banzal
Adviser and Scientist-G, Office of the Principal Scientific Adviser to the Government of India
Specialization: Telecommunications, Al, Quantum Communications, Cyber-Physical Systems

Anupama Ray

Advisory Research Scientist, IBM Research & Adjunct Faculty, IIT Jodhpur
QIEEE Best Woman Professional (Early Career), & WOC STEM Technology Rising Star
Specialization: Quantum Machine Learning, Quantum Algorithms

Ruchira V Bhat
Quantum Computing Researcher, Fujitsu Research
Specialization: Quantum ML, Variational Quantum Algorithms, Quantum Computing

Gayathri HN
Co-Founder, Quan2D Technologies
Specialization: Nanomaterials, Soft Matter Physics, Quantum materials

Richa Hukumchand
Co-Founder and CEO, Pramatra Space
Specialization: Quantum Key Distribution, Cybersecurity, Space Technologies

Shikha Mehrotra
Scientist-E and Joint Director, C-DAC Bangalore
Specialization: Quantum Computing, Cybersecurity
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Bangalore
| . . .
V.S. Vaishnavi Adurti
e Scientist-D, Centre For Development of Telematics (C-DOT)
C_i%g Specialization: Quantum Communication, FPGA and Embedded Systems Design
Sanjukta Roy
Associate Professor II, Raman Research Institute
Q Letter of Appreciation for Realizing the 1st Bose-Einstein Condensate in India
RRI

Specialization: Quantum Information, Quantum Optics, Ultra-Cold Atomic Physics

Usha Devi AR
Senior Professor, Bangalore University
Specialization: Quantum Information, Open Quantum Systems, Mathematical Physics

Shobhana Narasimhan

Professor, Jawaharlal Nehru Centre for Advanced Scientific Research & Member Pl
(Silicon Spin Qubits), Foundation for QC Innovation & Fellow, American Physical Society
Specialization: Computational Nanoscience, Condensed Matter Physics

Simimol A.
Technology Manager, Foundation for QC Innovation (FQCI)
Specialization: Nanotechnology, Material Characterization

Vini Gautam
Assistant Professor, [ISc & Member Pl (TG 3), Qmet Tech Foundation
Specialization: Nanotechnology, Neural Interfaces, Quantum Sensing

Debadrita Ghosh
Director and CTO, QuSyn Technologies & Scientist-C, Raman Research Institute
Specialization: Optical Imaging and Microscopy Systems, Single Photon Sources

Anjani Priyadarshini
Quantum Industry Specialist (Independent)
Specialization: Quantum Computing, Computational Mathematics

Coimbatore

Manjula Gandhi S
Professor and Head of Department of Computing, Coimbatore Institute of Technology
Specialization: System Software, Quantum Computing, Data Analytics
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Chennai

Kiran Kaur Raina
CEO and Founder, NucelQi & + Quantum Security Engineer, Vyapti Resonance
Specialization: Quantum Security, Quantum Machine Learning

Prabha Mandayam
Associate Professor, IIT Madras & Member Pl (Superconducting Qubits), FQCI
Specialization: Quantum Information and Computing, Quantum Error Correction

Jayeeta Bhattacharyya
Professor, IIT Madras & Member Principal Investigator (TG 1), QMD Foundation
Specialization: Quantum Dots, Spectroscopy, Condensed Matter Physics

Foram P Shingala
Scientist-C, Society for Electronic Transactions and Security (SETS)
Specialization: Quantum Safe Communication, Quantum Computing, Embedded Systems

Sunethra Ramanan
Assistant Professor, [IT Madras
Specialization: Nuclear Structure, Cold Atoms, Computational Many-body Physics

S. Lakshmi Bala
Professor, IIT Madras
Specialization: Classical and Quantum Dynamics, Quantum Information Theory

M. Pushpalatha
Associate Chairperson, School of Computing, SRM Institute of Science and Technology
Specialization: Wireless Networks, Edge Computing, Quantum Computing

Gayathri M
Associate Professor, S.R.M Institute of Science and Technology
Specialization: Biometric Security, Visual Cryptography, Quantum Computing

R. Thilagavathy
Associate Professor, SRM Institute of Science and Technology
Specialization: Machine Learning, Unmanned Ground Vehicles, Quantum Computing

Eswari Devi N

Scientist-C, Society for Electronic Transactions and Security
Specialization: Cryptographic Hardware Implementation, Post Quantum Cryptography

M Samyuktha
Scientist-C, Society for Electronic Transactions and Security

Specialization: Post Quantum Cryptography, Quantum Algorithms
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Chennai

Selvagangai C
Scientist-C, Society for Electronic Transactions and Security
Specialization: Quantum Key Distribution, Quantum Information Processing

Thiruvananthapuram

Deepshikha Jaiswal-Nagar
Associate Professor, IISER Thiruvananthapuram
Specialization: Condensed Matter Physics, Energy Materials, Quantum Information Theory

THIRUVANANTHAPURAM
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Grants, Fellowships, and Support schemes for Women in
Quantum Science and Technology in India

While no scheme specifically dedicated to supporting underrepresented communities in quantum
science and technology was identified in India, a range of public and private-sector funding
instruments are available to women researchers, entrepreneurs and professionals that are
applicable to activities in this field. This section presents a compilation of such grants, fellowships
and support schemes within the broader STEM funding ecosystem that may facilitate women's
participation and career progression in quantum science and technology.

For a more comprehensive inventory of relevant initiatives in India, readers may refer to the report
Initiatives for Empowering Women in Science & Technology.

Note: The eligibility criteria, funding provisions, application timelines and other operational details
of these schemes are subject to periodic revision by the respective administering organizations.
Applicants are therefore advised to verify the latest information through the official scheme
guidelines before applying.

1. Government research grants and fellowships

Administering o -

Research grant for bench-level research in basic or applied science.

Women Scientist

Scheme A (WOS-A) DST For women aged 27-57 with a career break. Duration up to three
years.
Women Scientist DST Supports S&T-based solutions to societal challenges, including
Scheme B (WOS-B) training of marginalised groups for livelihood generation.
Women Scientist DST Internship in intellectual property rights for women with a career
Scheme C (WOS-C) break, leading to careers as IPR professionals.
SERB POWER Stll'uctured fundlng. me.chanlsm addressing gender .dlspanty in
. DST/SERB science and engineering research grants for active women
Fellowship
researchers.
CURIE DST Research infrastructure grants for women's universities and

postgraduate colleges, established in basic and applied sciences.

Swarna Jayanti Open fellowship for outstanding young scientists aged 30-40 in

DST

Fellowship frontier research areas, including physics and materials science.

Indo-US Fellowship for Collaborative research placements at premier United States
. DST/Indo-US . "~~~ .

Women in STEMM S&T Forum institutions for early- and mid-career women researchers and

(WISTEMM) engineers.


https://niscpr.res.in/includes/images/projectreports/Report-Initiatives-for-Empowrng-Women.pdf

Administering o . L
m body Description and eligibility

DST-CEFIPRA Women

DST/ Postdoctoral research placement for women researchers under the
Post-Doctoral . ) .
. CEFIPRA India-France science partnership.
Fellowship
National Postdoctoral DST/ SERB Open postdoctoral support for frontier research in science and
Fellowship (SERB) engineering; not women-specific but broadly accessible.

Readers can also access |ISc Office of Research Grants’ Women in Science Portal for latest
information on government schemes for women. For a comprehensive list of all schemes please
refer to myScheme Portal. For marginalized community, Indian government has launched
targeted tuition subsidies, relaxed eligibility norms, scholarships and fellowships, and mentoring
schemes.

For international prizes, fellowships, and funding opportunities for women, readers can also find
more information on atom*innen.

2. Entrepreneurship, infrastructure and institutional reform

Administering o s

Women
Entrepreneurship
Development
Programme (WEDP)

DST Entrepreneurship training for S&T graduates and diploma holders.

Fellowship, mentoring and market research support for

NIDHI-EIR Programme  DST . )
entrepreneurs-in-residence.

DBT Women DBT/ BIRAC / Seed funding of INR 5 lakh per selected entrepreneur, with mentor

Entrepreneur Seed TiE network access and a one-year TiE Delhi-NCR membership. Fifteen

Funding entrepreneurs selected annually.

GATI DST Pilot progra.mm.e d.rlvmg gender-equity reform within science and
technology institutions.

National Mission on Shared research infrastructure and human resource development

Nano Science and DST relevant to quantum materials research; open to funded researchers

Nano Technology generally.

SATHI DST Shared, profes§|or!ally managed R&D infrastructure and equipment
access across institutes.

State startup State Vary by state. Karnataka mandates a minimum 10% incubator seat

incentives for women-

governments allocation for women co-founders; Telangana's WE-Hub supports
led ventures


https://org.iisc.ac.in/women-in-science/
https://www.myscheme.gov.in/search
https://dst.gov.in/sites/default/files/ICPS-Speciall%20CFP_0.pdf
https://www.pib.gov.in/PressReleseDetailm.aspx?PRID=2226552&reg=3&lang=2
https://sansad.in/getFile/annex/268/AU2202_2HXgWq.pdf?source=pqars
https://atominnen.at/support/funding-prizes

Administering o L

women-led business incubation at no cost; Kerala's KSUM offers
soft loans up to INR 15 lakh.

Women entrepreneurs can also engage with NITI Aayog’s Women Entrepreneurship Platform
(WEP) knowledge portal for detailed information on schemes, access to finance, and incubators
and accelerators; and for collaboration opportunities.

3. Career re-entry, mobility and recognition

Administering o S

Addresses relocation barriers for women scientists moving between
government postings.

KIRAN Mobility Scheme DST

DBT Ramalingaswami Attracts researchers working abroad back into Indian research

Re-entry Fellowship DBT institutions.

SERB Women DST / SERB Re'cogljnmon for exceptional research contributions by women
Excellence Award scientists.

Stree Shakti Science Government of National recognition for original and impactful scientific contribution
Samman Award India by women.

INSA Women Fellows Indian National Dedicated fellowship categories for women within the Academy's

and Young Scientists Science fellowship structure.
Academy

4. Private sector and Industry

Administering

Scheme Description and eligibility

body
. . Supports an inclusive research environment for women
IBM Research, Diversity . .
. scientists and addresses career-stage professional challenges.

and Inclusion IBM . . . .

Directly relevant given IBM's quantum computing research
Programme

programme.
Intel Protégé Intel Sponsorship and development track for senior technical women
Sponsorship Initiative employees.
Google Women Google Global community, visibility and leadership programming for

Techmakers women in technology, reaching over 70,000 women annually.


https://wep.gov.in/knowledge-portal
https://wep.gov.in/access-finance
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Administering L. N

Grow with Google for
Women in STEM

L'Oreal India For Young
Women in Science
Scholarships

TCS-MWM Joint
Initiative

Larsen & Toubro

Renew: Career Re-entry
for Women

TATA SCIP

Rolls-Royce Unnati
Scholarship Programme

Women of Wipro (WOW)

Hitachi Energy India
Women in Technology
Programme

Google

L'Oreal India

Tata Consultancy
Services / Million
Women Mentors

Larsen & Toubro

Tata group

Rolls-Royce

Wipro

Hitachi Energy /
Shikshana
Foundation

Three-month Associate Cloud Engineer certification course with
mentorship from the Google Cloud team.

Scholarship support for young women pursuing graduate-level
science study.

Structured mentoring and a digital platform for best practice
sharing on gender equity in science.

Recruitment track exclusively for women professionals returning
after a significant career break.

Flexible re-entry roles for women returning to careers, tailored to
availability.

Financial support for women pursuing engineering study from
underprivileged backgrounds.

Leadership pipeline and equal-opportunity programme
supporting career advancement for women in technology.

Scholarships, training and mentorship for aspiring women
engineers from less privileged backgrounds.
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